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AGNICO EAGLE

Annual Report on the Implementation of the

Responsible Gold Mining Principles
2024

This annual report is intended to reflect on the activities performed by Agnico Eagle Mines Limited
("Agnico Eagle") for the calendar year 2024 regarding the implementation of the World Gold
Council's (the "WGC") Responsible Gold Mining Principles (the "RGMPs" or the "Principles").

Commitment to the RGMPs

As a member of the WGC, Agnico Eagle is committed to producing gold in a responsible manner.
To underscore this commitment, Agnico Eagle fully endorses the RGMPs. Accordingly, we:

. develop and implement policies, systems, processes and controls that conform with the
Principles;

. disclose information to support external stakeholders understanding of how we achieve
conformance with the Principles;

« secure annual independent assurance review to strengthen credibility and stakeholders'
confidence in our processes and conclusions; and

. disclose instances or events that have given rise to a situation of non-conformance with
the Principles and the steps taken to remedy the situation.

The Principles apply to — and are implemented at — all gold mining operations over which Agnico
Eagle has direct control, including exploration sites and closed sites, within three years of
acquisition or commencement of activities.

External Assurance

All of Agnico Eagle's gold mining operations completed a RGMP self-assessment in 2024 using
the Towards Sustainable Mining ("TSM") Responsible Sourcing Alignment Supplement. An
independent assurance review was performed by WSP based on the assurance requirements set
out in the Assurance Framework for the RGMPs (available here). The seven (7) operations'’
subject to TSM external verification process in 2024 were included in the assurance process,
using a sampling-based approach. The Independent Assurance Letter is provided in Appendix 1.

2024 Activities

! LaRonde, Goldex, Canadian Malartic, Meadowbank, Pinos Altos, La India and Kittila.
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https://www.gold.org/download/file/14255/Framework-for-the-responsible-gold-mining-principals-en.pdf

In 2024, Agnico Eagle finalized the update of its Risk Management and Monitoring System
("RMMS") to further support sustainability governance and management. Progress was made in
implementing the new TSM Equitable, Diverse, and Inclusive Workplaces Protocol, further
supporting Principle 5 of the RGMPs. We began implementing the TSM Tailings Protocol at
inactive sites, strengthening sustainability management for this phase of the mine life cycle, in
line with the RGMPs Principle 9. We issued our first Reconciliation Action Plan, which supports
Principle 7.

Moving forward

For 2025, we plan to continue reinforcing our processes by closely following the development of
new external standards and making adjustments to our practices where necessary. We will
complete the integrated audit process for the sites? undergoing external audits, including the
RGMP compliance using the TSM Supplement.

Carol Plummer Mohammed Ali
Executive Vice President Vice President
Sustainability, People & Culture Sustainability & Regulatory Affairs

2 Meliadine, Detour Lake, Macassa and Fosterville.
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Appendix 1

WSP

Independent assurance letter — Responsible Gold Mining Principles
March 2025
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INDEPENDENT ASSURANCE LETTER -
RESPONSIBLE GOLD MINING PRINCIPLES (RGMP) (2024)

Client: Agnico Eagle Mines Limited (Agnico Eagle)

Project:  Independent Assurance Letter — RGMP (2024) WSP Ref.: CA0017482.7300_ 008 R _Rev0 R
GMP_Assurance letter AE ENG

Subject:  Assessment of Agnico Eagle Mines Limited Date: March 11, 2025
sites to Responsible Gold Mining Principles
(RGMP) -2024

To the Directors of Agnico Eagle Mines Limited,

WSP Canada Inc (WSP) was mandated by Agnico Eagle Mines Limited (Agnico Eagle) to provide limited assurance
regarding its compliance to the Responsible Gold Mining Principles (RGMP) for the year ended December 31, 2024.
Agnico Eagle published its Annual Report on the implementation of the RGMP 2024 on its website page:

Sustainable Development: Our Approach and Commitments.

1 Assurance Conclusion

Based on the procedures we have performed and the evidence we have obtained, nothing has come to our attention
to indicate that Agnico Eagle’s conformance with RGMP as described in their 2024 RGMP Statement is not fairly
stated, in all material respects. This conclusion is to be read in the context of the remainder of our report.

It should be noted that for the La India site, the mine closure plan was not developed in consultation with the
communities of interest. However, a plan was under development at the time of the audit and that the company
intends to share it with the communities of interest.

2 Assurance Scope

The scope of the assurance consisted of a review of the disclosures made by Agnico Eagle for their RGMP progress
in their 2024 RGMP Statement. The sites verified as part of this assurance are:

— Agnico Eagle Corporate — Kittild

— Pinos Altos — Goldex Complex

— Lalndia — Meadowbank Complex

— LaRonde Complex — Canadian Malartic Complex

WSP CANADA INC.

FLOOR 11

1600 RENE-LEVESQUE BOULEVARD WEST
MONTREAL, QUEBEC H3H 1P9

CANADA

T: +1-514-340-0046
F: +1-438-843-8111

WSP.COM
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The criteria Agnico Eagle used for their conformance with RGMP are those in the Guidance on Implementing and

Assuring the RGMP: Supplement to the Assurance Framework

3 Respective Responsibilities of Agnico Eagle and WSP

Agnico Eagle was responsible for ensuring that the company designs, implements, operates, and monitors activities,
processes, and controls to ensure compliance with policies and procedures that conform with the RGMP. It was also
responsible for the preparation and presentation of the statement on its conformance with the RGMP.

Agnico Eagle also provided WSP with a self-assessment via the TSM Responsible Sourcing Alignment supplement
for each site. This was completed prior to this assurance. As part of the TSM initiative, an external verification
process has been put in place to ensure that company reporting on TSM performance indicators is consistent,
accurate and transparent. Every three years, a trained and accredited verifier critically examines a company's self-
assessments to determine whether there is sufficient evidence to support the reported performance. Verifiers are
experienced independent auditors and technical experts. If necessary, verifiers can modify company assessments to
ensure that they accurately reflect management practices and mine site performance.

WSP’s role consisted in providing an independent opinion to Agnico Eagle to validate their 2024 RGMP conformity
statement and its self-assessment via the TSM Responsible Sourcing Alignment supplement for each site for 2024.
Our responsibilities were to carry out a limited assurance engagement with respect to the RGMP and express a
conclusion based on the work performed. We conducted our attestation engagement in accordance with the 7SM
External Verification Guide and the guidelines set out in the Assurance Framework for the Responsible Gold Mining
Principles and the Guidance on Implementing and assuring the RGMPs: Supplement to the Assurance Framework.

The extent of evidence-gathering procedures performed in a limited attestation engagement is less significant than
for a high certification level and, consequently, a lower level of certification is provided.

4 Assurance Methodology
4.1 Preparation of the Audit

The preparatory activities carried out were as follows:

— Coordination meeting with Agnico Eagle representatives to plan the on-site visit.

— Transmission of the audit plan to the sites and the Mining Association of Canada (MAC).

— Gathering of information (auto-evaluation and documentation support, internal audit report, etc.) from sites.

— Review of available data related to activities, self-assessment and documentation provided by the sites.

4.2 Audit Activities
4.2.1 Corporate and Regional Audit

The RGMP criteria have been sorted according to site and corporate. An audit was then carried out at corporate.
There are also two regional teams (Abitibi and Nunavut) that were audited jointly with the site and corporate teams.

AGNICO EAGLE MINES LIMITED (AGNICO EAGLE)

INDEPENDENT ASSURANCE LETTER — RGMP (2024)

ASSESSMENT OF AGNICO EAGLE MINES LIMITED SITES TO MARCH 11, 2025
RESPONSIBLE GOLD MINING PRINCIPLES (RGMP) -2024 2



\\\I)

4.2.2 On-site Auditing Activities

For the on-site audit, the auditors conducted:
— An opening meeting.

— Meetings with employees on each subject of the protocols, including subjects in Guidance on Implementing and
Assuring the RGMP: Supplement to the Assurance Framework.

— Random interviews on the floor.
— A closing meeting.

— Additional interviews after the site visit to complete certain missing elements.

4.3 Sampling

A risk-based approach has been used to gather and analyze information systematically on a site’s performance
against the applicable Performance Areas to optimize efficiency and reduce the assurance burden for sites. Data
sampling was based to be drawn from the previous 3 years of operations.

All performance areas (protocols and indicators including subjects in Guidance on Implementing and Assuring the
RGMP: Supplement to the Assurance Framework) were audited based on site-specific risks.

— The results of the review of mediatized information (“media scan”) carried out by MAC were taken
into consideration.

5 Inherent limitations

Non-financial information, such as Agnico Eagle’s conformance with RGMP, is subject to more inherent limitations
than financial information, given the more qualitative characteristics of the subject matter and the methods used for
determining conformance. The absence of a significant body of established practice on which to draw to evaluate
and measure nonfinancial information allows for different, but acceptable, measurement techniques and can affect
comparability between entities and over time.

6 Statement of independence and competence

WSP ensured that its employees remained independent during the performance of its independent assessments.
No members of the assurance team were involved in establishing or maintaining the policies, procedures, and
internal controls that Agnico Eagle has in place to conform with the RGMP. The team members confirm that they
are independent.

The evaluation of Agnico Eagle’s statement was carried out by a team of experienced auditors holding recognized
professional certifications and experienced in the applicable subject matter. The evaluation was conducted in
compliance with the code of ethics of these certifications.

We confirm that we satisfy the criteria for assurance providers as set out in the Assurance Framework for the
Responsible Gold Mining Principles and the Guidance on Implementing and Assuring the RGMPs: supplement to
the Assurance Framework issued by the World Gold Council.

AGNICO EAGLE MINES LIMITED (AGNICO EAGLE)

INDEPENDENT ASSURANCE LETTER — RGMP (2024)

ASSESSMENT OF AGNICO EAGLE MINES LIMITED SITES TO MARCH 11, 2025
RESPONSIBLE GOLD MINING PRINCIPLES (RGMP) -2024 3
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PREPARED BY

\/W D@Jlf/ﬂll) 11 mars 2025

Véronique'Deschénes (B. Env., DESS Admin Affaires) Date
Project Manager —
Environmental and Risk Management

REVIEWED BY

b

11 mars 2025

Stephanie Davidovsky, ing., VEA® / P. Eng., CEA™, Date
TSM Verifier (OIQ #143203)
Team Leader - Environmental and Risk Management

AGNICO EAGLE MINES LIMITED (AGNICO EAGLE)

INDEPENDENT ASSURANCE LETTER — RGMP (2024)

ASSESSMENT OF AGNICO EAGLE MINES LIMITED SITES TO MARCH 11, 2025
RESPONSIBLE GOLD MINING PRINCIPLES (RGMP) -2024 4
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APPENDIX A

Results of external verification (RGMP) for each site audited in 2024
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Goldex Complex

PFROTOCOLE | INDICATEURS OUI OU NON
Gouvernance d'entreprize et comportement éthigue
1. Conformite lagale Om
2. Code de condute Cm
3. Lutte contre las pots-de-vin et la comption {:iill_?éfiij;}
4. Contmbutions pelitiques na
5. Transparence: taxes, proprieté et prix des transfarts Om
6. Responsabilites et production de rappert Om
7. Engagement aupres des parties prenantes Cm
|htig1ﬁlhﬁrdupmﬂhﬂhhﬂmhlﬁﬁgid’uﬁﬂlﬁdhnﬁ!hiiﬂk'ﬂn
8. Strategie d’entreprise ds développement durable na
9.  Chaine d’approvisionnement O
Respect des droits de I'homme et des droits du travail
10. Pnneipes directeurs relatifs aux entraprises et aux droits de 'homme de O
I'oNu
11. Diligence rasonnable dans les zones de conflit ou a haut msque Om
12. Ramstallation Chm
13. Sécurité et droits de I"homme Cha
Supplément pour | 14. Droits du travail Cha
P'approvisionmeme | 15 Iydempisation des blessures, maladies et décés ligs au travail na
nt responsahble -
RCMP 16. Remumération des emploves ot conditions d employ Om
17. Fammes, diversite et exploitation miniére Om
Performance environnementale
18. Gestion du nsque environnemental Om
19. Fermeturs Cm
20. Prévention de la pellution et gestions des déchets O
| 21. Bruit et vibration | na
| 22. Emissions i I'atmosphére | na
231, Déversements et fuites na
O (SUPPa a
24, Maheres dangersuses 2db)

na (SUPPXMc a 24g)

Pa: de critere 25, (Ervenr dans le protocoles)

36. Utilisation des terves et diforectation | Oui
| 27. Economie cireulaire | na
Dével ¢ social & e of imatitutionme]

28. Approvisionmement local Om
20 Patmmoine culturel Chaa

30. Extraction artisanale et a pefite échelle (ASM)
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Canadian Malartic Complex

PROTOCOLE |

INDICATEURS

OUI OU NON

RGMP

Supplément pour
I"approvisionneme
nt responsable -

Gouvernance d’entreprize et comportement éthigue

1. Conformite légale

Ch

2. Code de conduite

Chn

3. Lutte contre las pots-de-vin et la commuption

O (5LPP3a)
na (SUPF3b)

Contmbutions polibiques

Transparence: taxes, propnete et prix des transferts

4
5

6. Responsabilités et production de rapport
7. Engagement auprés des parties prenantes

AL

|htép1&lhﬁrﬂmmﬂlhﬂhhﬂmhmﬁgii’mmpﬁuﬂhprh

de décisi

3. Stratemie d’entreprize ds développement durable

9. Chaine d’approvisionnement

g (B

Respect des droits de I'homme et des droits du travail

10. Prncipes directeurs relatifs aux entreprises et aux droits de ["homme da
I'ONU

11. Dihipence raisomnable dans les zones de conflit ou a haut nsque

12. Fainstallation

13. Sécurité et droits de I"homme

14. Droits du travail
15. Indemmisation des blessures, maladias et deces hies an travail

16. PFemumeration des emploves et conditions d'emplo

17. Femmes, diversite et exploitation minére

gIR|EEIRIEIR £

Performance environnementale

18. Gestion du risque environnemental

19. Farmeturs

20. Prevention de la pellution et gestions des dechets

| 21. Bruit et vibration
| 22. Emissions i I'atmosphére
23, Deversements et fiutes

EEBIFIFIT?

24, Materes dangereuses

Ot (SUPP2da a
2dbi
na (SUPPXc a 2gl

Pas de critére 25, (Erveur dans le protocole)

36. Utilisation des terres et diforestation | Oui
| 27. Economie circulaire | na
- — - P ——

28. Approvisionnement loeal Cm

29. Patrimoine culturel Oui

30. Extraction arfisanals et a pefita schelle (ASM)
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LaRonde Complex

FROTOCOLE | INDICATEURS OUI OU NON
Gouvernance d'entreprize et comportement ethigoe
1.  Conformité lagale O
2. Code de conduite Cm
3. Lutte contre las pots-de-1im et la commphion ﬁ{?éﬁ;f;j;}
4. Contributions pelitiques na
5. Transparence: taxes, propriete et prix des transfarts Om
6. Fesponsabiliés et production de rappert Om
7. Engagement auprés des parties prenantes O
|htip1ﬁlhﬁrﬂmpmﬂtilﬂhhﬂmhlﬁlﬁg’ud’mhpﬁuﬂhprhhiéﬁliﬂl
3. Stateme d’entrepmise de developpement durable na
9.  Chaine d’approvisionnement O
Respect des droits de I'homme et des droits du travail
10. Pnncipes directeurs relatifs aux entreprises ot aux droits de 1"homme de O
I'oNuU
11. Diligence raisonnable dans les zones de conflit ou a haut nsque Cm
12, Ramstallation Cha
13, Sécurité et droits de ["homme Chm
Supplément pour 14. Dwroits du travail Chm
I'approvisionneme | |5 [ndammisation des blassures, maladias at décés lids au travail na
nt responsable -
RCMP 16. Rémmumeération des employes et conditions d'emplo O
17. Femmes, diversite et exploitation miniére Om
Performance environnementale
18, Gestion du risque environnemental O
19. Fermeture O
2. Prevention de la pollution et gestions des dechets Om
| 21. Bruit et vibration | na
| 22. Emissions i I'atmosphére | na
231, Deversements et futes na
Cnu (SUPP24a a
24, Maneres dangersuses 24B)

na (SUPPMc 4 24g)

Pas de eritere 25. (Erveur dans le protocols)

26. Utilisation des terves st déforestation | Oui
| 27. Economie cireulaire | na
Dével ¢ social & e of mstitationnel

28. Approvisionnement local Om
29, Pammeime eulturel Om

30. Extraction artisanals et a petite échelle (ASK])
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Meadowbank Complex

PROTOCOL INDICATORS YES ORNO
Corporate Governance and Ethical Conduct
1. Legal Compliance Yes
2. Code of Conduct Yes
3. Combating Bribery and Cormuption Yes
4. Political Contributions NA
Yes (SUPP3a and 5k)
5. Transparency of Taxes, Ownership and Transfer Pricing Na ( SUPPA5c)
6. Accountabilhifies and Reporting Yes
7. Engagement with Corporate Commumities of Interest Yes
|mdwwmcwmmmmﬁq
£. Corporate Sustamable Development Strategy NA
9. Supply Cham Yes
Respect for Human Rights and Labour Rights
10. UN Guding Ponciples on Busmess and Human Bights Yes
11. Conflict-Affected and High-Risk Area Due Diligence Yes
12, Fesettlement NA
13. Secunity and Homan Raghts Yes
Responsible Sourcing 14. Labour Rights Yes
mﬂtw 15. Compensation for Work Related Injury, Iliness & Fatality NA
16. Emploves Remmmeration Yes
17. Drversity and Women in Miming Yes
Environmental Stewardship
13, Environmental Risk Managament Yes
18. Closure Yes
20. Pollution Prevention and Waste Management Yes
| 21. Noise and Vibration N/A
| 22. Emissions to Air N/A
23. 5pulls and Leakage NA
24, Hazardous Substances &;l{?;‘gg;;::i:;f;]
No criterien 23 (Error in protocol)
26. Land Use and Deforestation Yes
| 27. Cireular Economy NA
28. Local Procurement Yes
28, Cultural Hentage Yes
30. Artisanal and Small-3cale Mining NA
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Kittila
PROTOCOL INDICATORS YES OR NO
Corporate Governance and Ethical Conduct
1. Legal Compliance Yoz
2. Code of Conduct Yas
3. Combating Bribery and Cormuption Tes
4. Political Contmbutions Yas
5. Transparency of Taxes, Ovnership and Transfer Pricing Tes
6. Accountabilities and Reporting Yoz
7. Engagement with Corperate Communities of Interast Yes
Integration of Sustainable Development inte Corporate Strategy and Decision-Making
B. Corperate Sustainakle Development Strategy NA
9. Supply Chain Vas
Respect for Homan Rights and Labour Rights
10. UN Guding Principles on Business and Human Raghts Yes
11. Conflict-Affectad and High-Fisk Arsa Due Dhlizence Yoz
12, Resettlement Yas
13. Security and Human Rights Tes
14. Labour Rights Yoz
wﬂ. ISnppsml:Emt 15. Compensation for Work Related Injury, Ilness & Fatality NA
(RGMP) 16. Emplovee Remuneration Yeas
17. Diversity and Wemen im Minmg Yes
Environmental Stewardship
1%, Envirenmental Bisk Management Yes
1%, Closura Yas
20. Pollution Prevention and Waste Management
21. Noise and Vibration NA
22, Enussions to Air N/A
23. 5pills and Leakage NA
24 Hazardous Substances Yes (SUPP24a and 24b)

N/A (SUPP24e to 24g)

No critevion 23 (Error in profocol)

26. Land Use and Deforestation Yas
27. Coeular Economy NA
28. Local Procurement Yas
29, Cultural Heritage Yes
30. Artisanal and Small-Scale Mming Yes
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Pinos Altos
PROTOCOL INDICATORS YES OR NO
Corporate Governance and Ethical Conduct
1. Legal Compliance Yes
2. Code of Conduct Tes
3. Combating Bobery and Cormuption Yes
4. Political Contmbutions N/A
5. Transparency of Taxes, Ovrnership and Transfer Pricmg Ves IEISLI;::ESPIP;T; 3b)
6. Accountabilities and Reporting Yes
7. Engagement with Corporate Communities of Interast Yes
Integration of Sustainable Development into Corporate Strategy and Decision-Making
B. Corporate Sustainable Development Strategy N/A
9. Supply Chamn Yas
Respect for Human Rights and Labour Rights
10. UN Ginding Principles on Business and Human Rights Yes
11. Conflict-Affacted and High-Risk Area Due Dhligence Yes
12. Resettlement Tes
13. Secunty and Human Rights Yes
Responsible Sourcing 14. Labour Baghts Yes
Alignment Supplement | 15 Compensation for Work Related Injury, llness & Fatality N/A
(RCMF) 16. Employes Remuneration Yes
17. Drversity and Women m Minmg Yas
Environmental Stewardship
12, Environmental Risk Management Yes
18. Closure Tes
20. Pollution Prevvention and Waste Management Yes
21. Noise and Vibration | NiA
22. Emissions to Air | NiA
23. Spills and Leakage N/A
24, Hazardous Substances Yf’_; (SUPP24a and 24b)
WA (SUPP24c to 24g)
No criterion 23 (Error in profacol)
26&. Land Use and Deforestation | Tes
7. Circular Economy | NA
23, Local Procurement Tes
29, Cultural Heritage Tes
30. Artisanal and Small-Secale Mining Yes
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La India
PROTOCOL

INDICATORS YES ORNO
[ Corpesaie Covernames and Filiea] Condmnet
1. Legal Compliance Yes
2. Code of Conduect Yes
3. Combatmg Brbery and Cormuption Yes
4. Political Contributions N/A
5. Transparency of Taxes, Ovwnership and Transfer Pricing YE;E?E;S;P“??}“}
6. Accountabilities and Reportmg Yes
7. Engagement with Corporate Commumities of Interest Yes

|muw&mmmmﬂmﬁ-—mﬁg

3. Corpeorate Sustamable Developmeant Strategy N/A
2. Supply Cham Yes
Respect for Human Rights and Labour Rights
10. UN Gmding Principles on Business and Human Fights Yes
11. Conflict-Affected and High-Fizk Area Due Diligance Yes
12. Resettlement N/A
13. Securtty and Human Rights Yes
14. Labour Rights Yes
15. Compensation for Work Felated Injury, Illness & Fatality na
16. Emploves Femuneration Yes
17. Diversity and Women m Mming Yes
Environmenial Stewardship
18, Exvironmental Risk Management Yes
19. Closure Yes (SUPP1%a and 19¢)
No (SUPP19%L)
20_ Pollution Prevention and Waste Management Yes
| 21. Noise and Vibration N/A
| 22. Emissions to Air N/A
23 5pills and Leakage N/A
24 Hazardous Substances Yes (SUPP24a and 24k)

N/A (SUPP24c to 24g)

No criterion 23 (Error in protocol)

26. Land Use and Deforestation Yas
| 27. Cireular Economy N/A
28 Local Procurement Yes
29_ Cultural Hentage Yes
30. Artisanal and Small-Seale Minng N/A






